
General Information: 

1. St. Mary’s Secondary School is a Roman Catholic School which aims at promoting the 

full and harmonious development of all aspects of the person of the student: 

intellectual, physical, cultural, moral and spiritual, including a living relationship with 

God and with other people. This school models and promotes a philosophy of life 

inspired by belief in God and in the life, death and resurrection of Jesus Christ. This 

school provides Religious Education for the students in accordance with the 

doctrines, practices and tradition of the Roman Catholic Church and promotes the 

formation of the pupils in the Catholic Faith. 

 

2. St. Mary’s Secondary School is a  voluntary Catholic Secondary School in the 

trusteeship of CEIST and is conducted in accordance with CEIST Charter values: 

www.CEIST.ie 

 

3. Applications will only be accepted on the Application Form which must be returned 

in hard copy to: 

Mr. Gene O’ Sullivan 

Principal 

St. Mary’s Secondary School.  

New Ross.  

Co. Wexford. 

On or before 12 noon Wednesday 19
th

 May. 

 

4. Copies of two recent References will be required with the Application Form. 

 

5. Confirmation of registration and Garda vetting will be required from all candidates. 

 

6. The Board of Management is an equal opportunities employer and aims at the 

highest quality of educational provision. 

 

7. Shortlisting may apply. 

 

8. Canvassing will disqualify. 

 

9. All appointments are subject to the approval of the Director of the Post Primary 

Redeployment Scheme. 

 



10. All appointments are subject to the approval of the Department of Education and 

Skills. Qualifications, salary scale and conditions of employment are as set down by 

the Department of Education and Skills.  

 

11. Willingness to contribute to the extra-curricular programme of the school will be an 

advantage 

 

Guidance Counsellor: 

The School is entitled to an ex-quota Guidance Counsellor. This position has been 

successfully filled on a temporary year to year basis over the last 2 school years as the 

school’s staffing did not permit the filling of the post until this year. 

 

Remedial Teacher: 

The School is entitled to an ex-quota Remedial/ Learning Support Teacher. This position has 

been successfully filled on a temporary year to year basis over the last 2 school years as the 

school’s staffing did not permit the filling of the post until this year. 

An important part of this post is the ability to teach Mathematics to Leaving Certificate 

ordinary level. Similarly the capacity to teach LCVP and Business is an advantage as many 

students with learning difficulties in this school choose these options.      

 

Home Economics Teacher: 

The School’s 2 Home Economics Teachers retired one year ago and the School was allowed 

to fill only one post through Curricular Concessions. For the next school year the DES has 

granted no Curricular Concessions and the school is not entitled to make a permanent 

appointment. Hence the post will continue as a temporary RPT position for the 2010/11 

School Year. We are required to re -advertise this position and to notify the Director of the 

Post Primary Redeployment Scheme of the vacancy 

 

Mathematics to LC Higher and Geography / English: 

 

This part-time temporary RPT position arises due to increased enrolment and a curricular 

deficit in these subject areas. A graduate majoring in pure Mathematics who has the 



capacity to teach up to LC Higher is required for part-time hours.  We also seek a teacher of 

English /Geography to LC Higher.  This may be one position or two or more parts and the 

final distribution of hours will be determined by the qualifications of the successful 

candidate/s. 

 

Teacher of English as a Second Language: 

We have a small number of Newcomer Students who need skilled teaching of English as a 

Second Language. This part-time temporary RPT position is to meet specific needs of 

identified students for the next school year. 

 

 


